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After working for some time as an intern, the financial manager considers recruiting me for a full-time job where he subjects to an employment examination. The main reason why many would consider evaluating the financial knowledge acquired is to get the confidence of the staff being incorporated into the organization. This is mostly done through pre-employment tests which n most cases provide relevant information of the candidate and how competent they are for the position (Kim et al, n.d.). These tests differ depending on the employer which involves physical ability tests, emotional intelligence, personality, cognitive ability, integrity, assessment skills among other tests. 
In the evaluation process, a manager or whoever has the recruitment mandate has the authority to decide on what methods to use. They can decide to involve the person in a practical job where they supervise their work, give questionnaires for answering which will indicate how far they have gone with their financial education and whether they can perform in the position they are about to be allocated (Doyle, 2018). The process is an important part of the employment examination since it works as a source of information for employees regarding several finance issues. It also displays their skills in making a financial decision in relation to the way they respond to the demands of their clients and seniors. 
As an intern who has been considered for a position in the firm, it is advisable to concentrate on the employment examination for one to be given a chance. However, some of the things to concentrate on is to understand what the employer saw in your ability to work and give your best. First, timing is an issue to many staff where one is expected to be in the working place in due time and never leave before time, make sure you build your employer's trust by being an honest person with integrity, have strategies to cope with stress and workload, be a social person and know how to cope with colleagues. If there are presentations to be done during the employment examination and evaluation time, it is better to be dressed well and relax for one to give the best presentation (Doyle, 2018). 
As the financial manager, the best evaluation process should include the education programmes in the country in terms of the purpose for evaluation, how to implement the acquired knowledge, including data collection and the meet the individual for finalizing on whether they passed or failed the test. Additionally, the manager must give reasons why the employee satisfied/unsatisfied him/her and why they found them fit/unfit for the position. The feedbacks should then be the basis of the necessary programme improvements where their expectations were met by the candidate (Kim et al., n.d.). Also, as a candidate who has been offered the job and the financial manager giving him/her a position, they are supposed to have well understood the requirements of the ministry of employment and the economy together with the dos and don'ts.
In conclusion, employment examinations differ depending on the employer which involves, physical ability tests, emotional intelligence, personality, cognitive ability, integrity, assessment skills among other tests. The manager can decide to involve the person in a practical job where they supervise their work, give questionnaires for answering which will indicate how far they have gone with their financial education and whether they can perform in the position they are about to be allocated. The best evaluation process should include the education programmes in the country in terms of the purpose for evaluation, how to implement the acquired knowledge, including data collection and the meet the individual for finalizing on whether they passed or failed the test. 
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